
 

 

 

 

 

 

 

 

 

 
 

Personnel/Technical Expertise 

RTTC is committed to staying on the "cutting edge" of 
weapon system test and evaluation by continually 
upgrading and refining our test facilities and methods and 
integrating modeling and simulation and hardware-in-the-
loop technology. To accomplish this objective, RTTC must 
maintain a highly educated, experienced, motivated, and 
innovative workforce. Shown below are some of the key 
facts that validate the critical strengths of our personnel. 

l Our customers provide feedback that they value: 
¡ the knowledge base (subject matter expertise) 

of our staff  
¡ the flexibility and innovation of our personnel in 

responding to a wide range of changes 
¡ the "work values" that permeate the RTTC 

workforce  
 

l RTTC, as an organization, has over 50 years of 
experience testing weapon system components and 
subsystems – from "cradle-to-grave." This translates 
into numerous benefits for our customers including: 

¡ the organization has large numbers of 
personnel with over 10, 20, and 25 years of 
relevant experience 

¡ RTTC personnel know how to successfully 
manage T&E projects and programs 

¡ valuable information, expertise, procedures, 
etc. are continually being passed on from the 
senior employees to the newer employees  

 
l The Center staff, of over 500 personnel, is primarily 

composed of engineers and technicians. Shown 
below are pie charts that provide an overview of the 
important attributes of our valued staff.  
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Click here for a printable version of this page.  
Adobe Acrobat Reader is required. 
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